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- (REGD-NO.LABOUR DEPARTMENT GOVT OF SINDH - 762-201E)
(CBA NO. 180/2018)
AFFILIATED WITH PEOPLES LABOUR BUREAU B

TN THE NAME OF AL| AH WHO 15 MOST BENEFICE NT & MERCIFUL

|4 - | PE

Retvo: J 77 ;,»N{,’/sﬁry{!bs ot LY/S /. = I.J[IuJQLnru,_
! T Ui Sp
The Honorable Secretary, c Whereas as sovercignty over the entire universe bebongs to "Almighty Al
Warkers Welfare Board, Sindh L/, g o J PO alone and authority to be exercised by the 3500, Workers Welfare Board,
Karachi within the limits prescribed by him as scared trust

" uﬂ' 122 19 i
$um: z- u[u.;* ;,f And the employees of above said organization desire to put up chart

demands fior the year 2026-2027 Whercby the principle of equality hu

Respected Sir,

rights tolerance and justice, as communicated by law shall be fully obser
With due respect, we beg to say that the above name union namely People Union of
Worker Welfare Board Sindh has heen regisiered and certified CBA. In this connection,
we are enclosed herewith the chartered of demand on the above noted subject for
negotiation meeting 1o dispute for settle and oblige. (from page no 1 10 ‘51

PEOPLES UNION OF
WORKERS WELFARE BOARD SINDH

~ (CBA
CHARTER OF DEMAND

FROM
MAY 2026
TILL
DECEMBER 2027

In this charter of demands all the provision are put up after a detail revie
source of Workers Welfare Board, Sindh, and requirements of worke
protect their legitimate, genuine rights and meet casily their day to day af
Now therefore, we the C.B.A. of Peoples Union of Workers Welfare B
Sindh and it is entire our responsibility will work for betierment ¢
Workers Welfare Board, Sindh day and night and we shall be not comy
to do that which the law does not required us to do. Loyalty always o
the Peoples Union of Workers Welfare Board, Sindh and state is the basi
of us,

Thanking you., »
'

‘nr A<
(M. MuniGKKTS Alam) |

Pres
T
all !

Copy for information to:

The Peoples Union of Workers Welfare Board, Sindh (C.B.A.)
2. Honorable Secretary Labour, Govt. of Sindh.

7. Honorable Director General, Labour, Govt. of Sindh, 1A N
4. Honorable Conciliator Area (Labour Dept) Govt. of Sindh 7 7.* o7
5. Honorable Habibuddin Junaidi, President Peoples Labour Bureau of Sindh G

g

Contd....P/2

27

8th Fioor, Marine Faisal, 10-A%6, PE.C.H.5. Shahrah-e-Faisal, Karachi
. Phone : 34548137 , 34544767 Fax - 34544857
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Page No. 2

duly registered trade Union and recognized collective bargaining ment 00 e
workmen employed by the instinution s all its establishiment sonal, regionsl
and field offices and having ity regiy ce i Marine Fainal Dhuilding
PECH.S, Block-t, Karachi, hereinafie srved 1D a4 the Peaples Union ol
Workers Welfare Board, Sindh (CBA ) which expression shall for (e
purpose of this settlement whenever the comtent so admits shall mean i
include it successor and assigns. Al present and futire workmen employed by
the i at any of its

unblish;

a) That the (C.B.AL) will extend full co-operation towands the managerment ol
Workers Welfare Board, Sindh and makes vs all efforts o uplift the image /
performance of the Peoples Union of Workers Welfare Board, Sindh

b) That (C.B.A.) will not raise any demand notice involving any financial
liability or otherwise relating to points mention here and after whatsoevel
during the period of this Agreement is applicable / implemented

) This Agreement will be effective for 2 years i.e. 2026 10 2027 and shall i
expired on 31-12-2027 without given any notice by the Workers Welfa
Board, Sindh 1o the 2nd Part.

That increase 'fringe benefits, Salary & Allowances or ADHOC relief ¢
Allowed by Govt. of Pakistan & Govt. of Sindh from time 1o time will alsc
applicable 10 the employees of the Workers Welfare Board, Sindh as it we
have been in the absence of this Agreement.

3

To the Allotment’s of plots 1o the employees Workers
Welfare Board of Sindh 1o decision of Goveming Body of
Workers Welfare Fund Islamabad that this benefits granted
by the board 10 the workers shall also be applicable to the
emplayees of the board. However no housing facilities has
since been provided 1o the employees of this board.
Furthermore the scheme has been already implemented the
employees of Workers Welfare Fund Islamabad. Whereas it
is also mentioned that the Sindh Waorkers Welfare Board be
purchased a land from any Govt. Agency and allotted 1o the
employees of the Board, afier the payment cost of land for
example recently employees of Workers Welfare Fund,

Itis

bmitted that in your |

ble Sccretary, S.W.W B,
that the management of Workers Welfare Board, Sindh has
been allotted the plots for their employees of this Board,

Mr

Furthermore, this decision was made in according with the
Board in ies g3 miceting of the Board on |2-04-1995
positively,

In this connection it s stated that the all employecs of the
Board got these plots except the employees of Labour Squarc,
SITE, Karachi has not obained yet. Therefore, it is humbly
requested that kindiy issue the allotment orders of these
deprived employees of 1 abour Square SITE, Karachi

IIEM-3
IMPLEMENTED SPECIAL FINANCIAL PACKAGE

It is submitted with great reverences that Governing Body of
WWF in its 111" mecting held on 28-04-201 1, approved a
special financial package for the employees of WWF / Boards
which is not implemented so far.
Itis proposed that the above

allowances / packages
would be allowed to these deprived employees of the above
organization. Whereby in the principle of equality / ethic and
Justice since June 2011, We do hope and very optimistic that
this time the management of Workers Welfare Board, Sindh
would be realized the situations and would eliminate this kind

of discrimination towards employecs of this Board.

s,
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r ' 7 ITEM-4
MEDICAL FACILITIES

ITEM-6 HMF':E!&S e According 1o the Service rules of WWF 1996 the Goveming
HALJ QUOTA Quo Body WWF

iy o e y 0% inreasad iom 3 smployees to 10 employess Saiecton "7 U
ratart al e, = WBnEparent balloling process | e wbsterts e "
of wnpiopee3 sucied Tz e rgaraate
ITEM-7
ITEM-7
LEAVE ENCASHMENT LEAVE ENCASHMENT

/ deprived in the past they have this faciliti
siep [ station like Hy
& Jacababad. Therefore, §

restore above interior Medical Facilities.

PERpPTRR—— 90 days to 60 days
ave encashmen shoud ¥ .

RETIRED [ SON QUOTA EMPLOYEES
The Employees of Workers Welfare Board, Sindh, the

provision of pension is not available at the momen

employees are facing great difficultics in this n
Therefore, it is humbly requested to kindly may be ¥t

1 Family member as equivalent to their job, In

recently the honorable Sindh High Court has passed the
orders to provide 273 retired employees of KTP (news
clipping at “A™).

B, e .
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: ITEM-10

B AYMENT o
ENT OF ELECTRIC AND GAS BILL OF
WWHES { EDUCATIONAL SECTION

It is submitted that the payment of electric and Gas bills
may be provided 1o the cmployees of Workers Welfare

Board, Sindh / Education Section.

WASHING ALLOWANCE

It has been proposed that washing allowance may be given
to sweeper, peon, chowkidar, electrician, plumber,
operator and other related stall members at the rate of
Rs.1500/- per month basis.

ITEM-12

These day, cost of living has increased manifolds due 10
the rising prices of commoditics, household goods and
services. The situation has further aggravaied for the

salaried class who have to live within the constrained

budged. Usually they left with no saving by the end
month. Their financial position becomes mare vulnerable
when they are in need of finance 10 meel EXPENSES of any
contingency or any unforcseen event like the death of

family member. As o matter of facts, as the incident occurs

suddenly, therefore they have 10 manage the finan

urgency and often he has to take loan from his colle
who are also facing the same hardships. Many other public

NESCOM, ODGCL, FIA, PAEC etc., are helping
employees in the shape of financial assistance om

happening of such unforunate incidents, as a welfare

Juaz [J9 Lol

e J Sk
UP GRADATION OF §TC { EDUCATION STAFF:

In the Establishment of Workers Welfare Board, Sindh there

Sindh in Karachi,

is 6 (six) Secretariat Training Center
Hyderabad, Sukkur, Larkana, Mirpurkhas & Jacobabad.
There is 30 to 35 Chief Instructor, Instructor, ompuler
Instructor, Computer Uperator & also Education School
rived

Teachers & College Lecturer, These Employees are dep

/ declined to their genuine rights with regard of their up
adation

gradation so it is requested kindly consider their up gr
in accordance with time scale formula besides this it is also
requested o kindly promote upgrade to the education scction

subject Teacher BP'S-17 instead of BPS-16.

It is further infiormed that the letlers of up gradation has not
for been issucd, so that may be issued immediately basis i.c.

Teachers, care takers, compuler operator, storekeepers etc

REGULIZE OF WORK CHARGE EMPLOYEE measure.
Death of family member is an irreparable loss, which put

It is submitted that the as per orders of Honorable High the whole family in emotional trauma as well as in various

Court of Sukkur Bench has already order for 46 of economic cycle, Providing a sign of relief of such bereaved
family is the comer stone of welfare scheme launched by

various autonomous / corporate bodies.

ployees for legalization may be app
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EM-15

Provision of Official Vehicles and Fuel
Facility for CBA Union Office Bearers

It is proposed that the recognized CBA
Union office b S, ly the
President, General Secretary, and Seniof
Vice President, may be provided with
official 1000 CC vehicles along with 2

thly fuel all of 300 liters of
petrol to facilitate the effective
performance of their official union duties
and responsibilities in connection with
employee welfare and liaison with
management.

Similar facilities are already being
provided to the CBA office bearers in
other departments and organizations of
the Government of Sindh, including
sindh Employees’ Social Security
Institution (SESSI) under the Labour

ment, the Karachi Watei and

Depart
Sewerage Board, and other government
departments.
|2

£

ITEM-17
OR CLASS STAFF-IV (GRADE-1 TQ 4) PEON,
AIB QASID, CHOWKIGAR, A\J\'QNp()‘[lll-R

SINDH / EDUCATION SECTION STAFF

It is submitted that the staff of Class IV, (Grade-1 1o 4) has
already passed Matric to allow through D.P.C. for promotion
as Junior Clerk, i.c. Peon, Naib Qusid, Chowkigar, Aya etc.,

Enhancement in number of Hindu emplayees to be sent their
holy places also in Pakistan once in a year from 02 1o 03 and
amount of Rs.30,000/- (Rupees Thirty Thousand only) may

be sanctioned.

This Scheme was impl d in the i of Sindh
Employees Social Security Institution (SESSI).

ARRANGEMENT TO VISIT HOLY PLACES 1

RESPECT OF CHRISTIAN MPLOYEES

Enhancement in number of Christian employees (o [ \]]
»

their holy places also in Pakistan once in a year from 02

and amount of Rs.30,000/- (Rupees Thirty Thousand

each may also be sanctioned,

This Scheme was implemented in the establishment of

Employees Social Security Institution (SESSI).

eSS
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i ITEM-S

A
AFFROVAL OF SPECIAL ALLOWANC]

FOR STAFF OF WWHS

10 the Tollown

Simdh

LN Name of Po

) Sicnotypist
by Cashier I

¢} Data Entry Operator

d)  Drivers [ Rider R

¢} Naib Qaid / Peor

.

TEM-23
House Purchase Loan Faciity
1t s proposed that the existing House Purchase Lean Facility svaable to employess of Worke
Weilarg Board Sandh may continue 1o be granted strictly in sccordance with the spalicable ry
and policies
Under this scheme, 30 amployees each year may be granted House Purchase Loans on the
recommendation of the recognized CBA Union, subject to eligibility criteria and approval by
competent authority.
rules and regulations of Wo

The loan shall be in with the §

Welfare Board Sindh
ITEM-24

Enhancement of Car and Matorcycle Advance

It is proposed that the existing limits of Car Advance and Motorcycle Advance for employe
Workers Wietfare Board Sindh may be enhanced as follows:

Car Advance: Increased from Rs. 1,000,000 (10 lakh] to Rs. 2,000,000 (20 lakh)
Motorcycle Advance: Increased from Rs. 100,000 (1 lakh to fis. 300,000 (3 lakh)

The enhanced limits are proposed in view of the substantial increase in market prices of

ITEM-20

All employees of the Board and Fducation Section who retired priot

2 .
to 2022 shall also be brought under the pension scheme

ITEM-21
DISPARITY ALLOWANCE

In pursuance of Workers Welfare Fun

Disparity Allowance - Fun
F/Account MISC2021- o

Government of Pakistan Letter No. WW
dated 12-01-2022, whercby the Ministry of Finance s
Disparity Allowance for all employees with effiect from I~I
2022, and whereas other provinces have already implemenic

allowance, the Workers Welfare Board Sindh shall also implement @

anctioned 2
1 Mar

wehicles and to enable employees to purchase suitable transportation facilities on afforda

terms.

ITEM-%
S 10 its em| Joyees accordingly.
CANTEEN FACILITIES OF WORKERS WELFAR] grant the same to its emplo)

BOARD EMPLOYEES

ITEM-22
AD HOC LADY INSTRUCTORS WWBS

Sind
Two Junior [nstructors namely Tasneem Liaquat and Fouzia Moet
the Workers Welfare Board Sindh have been serving on an ad hoc|
since 2008; therefore, their services shall be regularized forthwith

¢ caneen

Workers

It is submitted that
1o the employces

Education Section

- *: U5
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ITEM-16
Convening of Departmental Promotion Commitiee (DPC) tor

Workers Wellare Board Sindh Employees

) = ———— e leve 154!
t s proposed that a proper Departmental Promotion Committes (D)

' i wared  Snari
mmedhately 0 consider the cases of all aligible employess A Workars Wellare 15i)m OB
e \J "

AL

- - " 1 ! \
moluding Education Section staft, who have not yat been granted their due promo .
W atie

y § ( ( ) ith the app
#Q ensure far and timely consideration of promotion et In accordance wi \

rutes and pohcies
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